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Greetings ETEBA Members & Friends, 

End of 2021! Wow! It’s been a bittersweet couple of years. If I would have asked you 3 years ago if there was a possibility for us to be 
faced with a pandemic that would dramatically affect our daily lives including our professional careers, would you have said “yes”? 
In March of 2020, I went from attending the Waste Management Symposium, returning home on Thursday, and then being told on 
Monday that it may be best to “quarantine” since I had recently flown. “Quarantine” WAS a scary thought, now it is a daily subject.

In that same year, I was serving ETEBA as the “President-Elect” for our Board of Directors, when I was asked to serve as the “Acting 
Executive Director” until a replacement could be located to replace the amazing Tim Griffin who had resigned to accept another 
great opportunity. In 2021, I began my service as the President of the Board of Directors and was honored to have the opportunity to 
lead such an amazing organization. From the first day I originally joined ETEBA, I knew ETEBA was one of the best support non-profit 
organizations for our industry especially one that supported such an amazing number of members, small and large. Even though 
my tenure as President will conclude very shortly, I know my dedication will continue as the current “Acting Executive Director” and 
then continue as the “Past President”. As I close out this year, I would like to thank the ETEBA Board of Directors (BOD) and the ETEBA 
Staff for all of their support and trust. It definitely “takes a village” and you, my friends, have provided me with a village of dedicated 
colleagues who I also call great friends. I cannot imagine a better BOD’s than you all are. It has been my absolute privilege to work 
with each and every one of you.

As we move forward in 2022, ETEBA promises to continue supporting each member with superior service and dedication. As we 
navigate this next year, we will plan for in-person, safe events, that will be focused on opportunities, industry highlights, new 
projects and improvements, future innovations, and technical developments, and, as always, we will organize these events with you, 
our members, in mind.  

On behalf of Terri, Hannah, and the ETEBA BOD, HAPPY NEW YEAR!

- Lauren
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We spoke with NNSA’s Office of External 
Affairs (NA-EA) for a Q&A on a wide range of 
topics. Below is that exchange.

ETEBA: Related to COVID, how has the NNSA community/
public engagement been affected?

NA-EA: NNSA’s commitment to excellence and 
transparency with the public and our communities has not 
waivered during COVID.  External Affairs (EA) continued to 
engage regularly with our field offices and management and 
operating (M&O) contract partners to ensure consistency in 
messaging across the Enterprise, while carefully balancing 
the importance of agile and expeditious communication to get 
necessary information to our workforce and communities as 
rapidly as the virus was evolving. NNSA is proud of its ability 
to conduct meetings, briefs, interviews, etc. in a maximum 
telework environment that continues to keep our people 
safe, our stakeholder communication effective, and our work 
paramount.  It’s also important to note that our communications 
team has been involved in DOE-wide efforts to both track and 
report the pandemic’s impact on our workforce, including the 
sad loss of some of our colleagues.  We take that responsibility 
to heart every day.

ETEBA: What do you view as the top 2 or 3 biggest 
challenges for the Office of External Affairs over the next 3 years 
and how do you plan to address those challenges?

NA-EA: We are facing four different challenges worth 
highlighting.  One of our most significant is going to be 
continuing to adapt to the always-changing social media 
landscape.  Over the past few years, our platforms such as 
Twitter, Facebook, and LinkedIn, have seen significant growth.  
But new tools and approaches are always coming online, so 
we’re going to have to work to stay ahead of those trends, and 
always be ready to engage our stakeholders with new social 
media tools.  Another important challenge will be continuing to 
engage with our stakeholders on our priorities, including how 
NNSA uses innovative science and technology to advance US 
national security, and the importance of modernizing the US 
warheads and supporting infrastructure to maintain America’s 
nuclear deterrent.  These programs are essential for the security 
of our nation, yet they are also highly technical and of a long 
duration, so it’s important that we continue to communicate 

consistently and clearly about program expectations, 
challenges, and successes.  It will also be important for us to 
continue to communicate Administrator Hruby’s key priorities 
including applying innovative science and technology solutions 
in the service of national security, from the nuclear stockpile to 
arms control to climate change; strengthening collaboration 
with our partners to meet the needs of the U.S. Government and 
respond to the rapidly changing geopolitical environment; and 
accelerating the delivery of critical products and capabilities 
with the quality and urgency our national security requires.  
Having those priorities established so clearly by our leadership 
is valuable for us as communicators and will help us deal 
with the challenges we face.  Finally, External Affairs will need 
to adjust to a world that is moving towards a telework and 
remote environment.  We have traditionally been about getting 
to know our external customers face-to-face, whether it be 
congressional staffers, local government officials, or in some 
cases reporters.  In the future, EA will need to figure out how to 
adjust to a permanent-style virtual environment where people 
enter or leave their positions over time and do not have frequent 
in-person experiences with counterparts.  I’m confident we’ll be 
able to do so.

ETEBA: Over the last several years what changes has the 
Office of External Affairs made which have most significantly 
improved external communications?

NA-EA: While continuing to engage with traditional 
audience, NNSA has significantly expanded its social media 
footprint.  Since 2018, our audience across all social platforms 
has grown by one-third, and now stands at about 88,000 
followers.  We send out more than 400 posts a month on 
those platforms – and that audience responds.  In July 2021, 
for example, nearly 1 million people saw our content and more 
than 40,000 of them liked, commented, or shared it.  We have 
social media presences on Facebook (43.4K followers), LinkedIn 
(23.5K followers), Twitter (19.3K followers), and Instagram (1.5K 
followers).  Since the pandemic began in March 2020, our 
LinkedIn audience has grown by one-half.  Just as important as 
the audience for our channels is our ability to create a virtuous 
circle with the channels managed by our labs, plants, and sites.  
This universe of channels gives us the ability to reach a wide 
variety of audiences, from policy experts in Washington to 
the communities across the country that are neighbors to our 
facilities.

ETEBA Q&A with NNSA Office of External Affairs
ETEBA: What advances or changes in the community 

engagement field do you see outside of NNSA that you wish to 
adopt and thus bring into the organization? 

NA-EA: One of the better practices that we learned from 
our community partners during the pandemic was pivoting from 
in-person to online events.  While in-person events are valued, 
many organizations discovered that virtual events opened 
attendance to broader audiences, giving them the ability to gain 
more interest by people who may not be able to attend in-person 
meetings.  Virtual meetings also provided opportunities to expand 
our audience that may not have been able to attend in person, 
so there are definite advantages in terms of reach and exposure.  
In addition, due to travel restrictions during the pandemic, our 
Washington DC based team has benefited from the community 
engagement provided by our local NNSA Field Office Managers, 
Public Affairs Officers, and M&O partners at out labs, plants, and 
sites.  The suite of new Executive Orders provides an opportunity 
to broaden our community engagement and collaboration 
efforts around climate change, workforce development, and 
diversity, equity, inclusion, and accessibility enhancements to 
our workforce development initiatives.  That said, while these 
innovations really advanced EA’s communications outreach 
and attendance level, sustaining them over time may prove 
challenging without in-person engagements as well.

ETEBA: A new Executive Order, EO 13985 – Advancing Racial 
Equity and Support for Underserved Communities through the 
Federal Government was signed on January 20, 2021.  The EO is 
a clear priority of the Administration, and it includes a section 
on engagement with underserved communities. The national 
security interests of the nation include the mission and facilities 
of NNSA. How do you foresee changes occurring with NNSA 
stakeholder outreach in ways that will speak to the objectives 
of the EO and at the same time protect our national security 
interests?

NA-EA: Executive Orders 13985 and 14035 enables 
NNSA to develop new initiatives that expand our engagement 
with underserved and underrepresented communities by 
encouraging the career and professional development and 
inclusion of individuals from these communities.  We are 
reviewing our existing external stakeholders and looking 
critically at ways to expand that group to include more diverse 
perspectives.  This means at times challenging ourselves to 
think more broadly about what other communities may be 

impacted by our programs and activities.  NNSA is embedding 
Diversity, Equity, Inclusion and Accessibility (DEIA) throughout 
our products, programs, and services, and including it in core 
strategic documents, such as the NNSA Strategic Vision and 
Governance and Management Framework, which are key 
to achieving a diverse, equitable, inclusive, and accessible 
workplace and culture.  Aligning with our overall DEIA strategy 
is a focus on workforce diversity.  The current workforce of 
NNSA’s Graduate Fellowship Program (NGFP) is comprised of 40 
percent minorities and 42 percent women, a significant increase 
compared to where NNSA was at 10 or 20 years ago.  This 
success can be attributed to using gender-neutral language 
in job descriptions; connecting with affinity organizations 
that promote diversity and inclusion; and providing more 
opportunities for current and former female fellows to share 
their experiences and opportunities during student information 
sessions.  NNSA is also doing more outreach and consultations 
with Tribal Nations, including mutual efforts to either sponsor the 
first NNSA Tribal Nation Summit or incorporate NNSA equities in 
other events and activities.

ETEBA: NNSA is very active in the Minority Student 
Internship Partnership Program, providing grants, internships, 
and career opportunities/enhancements for students at 
Historically Black Colleges and Universities and Minority-
Serving Institutions. This is such a positive effort but one that 
people in the communities hosting NNSA facilities likely aren’t 
aware of. Can you explain plans to enhance communications or 
information sharing on this important program?

NA-EA: Currently, MSIPP supports 24 consortium-based 
teams consisting of participants from select institutions.  These 
teams bring together institutions that share interests in STEM 
research areas and who can utilize the facilities and technology 
available at DOE/NNSA’s labs and sites.  We work with NNSA’s 
Human Resources team to amplify MSIPP events such as career 
days with MSIs, job fairs, interest stories shared through web 
articles, social media posts highlighting MSIPP activities, and 
media advisories and news releases announcing the latest 
MSIPP expansions, grants funded and more.  We will continue 
to leverage these ongoing efforts and work more closely with 
partnering MSIs to promote MSIPP activities.  The institutions and 
our Enterprise partners also facilitate K-12 and other outreach 
activities to build awareness of MSIPP and career opportunities 
to further NNSA’s STEM pipeline.
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ETEBA: What is NNSA doing to promote STEM education to 
meet future workforce needs?

NA-EA: Through the leadership of NNSA’s Human 
Resources office, we support a diversified, highly skilled, and 
enduring STEM pipeline of individuals advancing America’s 
nuclear security agenda.  Programs can start as early as high 
school thanks to the Pathways Program.  Other programs with 
STEM career tracks include the NGFP, MSIPP and the Military 
Academy Collaboration administered by NNSA’s Office of 
Defense Programs.  We work with participating schools and 
institutions to promote these programs and job opportunities 
through speaking opportunities, social media amplification, 
holding career fairs, and a broad range of recruitment efforts.  
NNSA is also a part of DOE’s STEM Rising initiative, which serves 
as a go-to resource for all things STEM for students, teachers, 
and the workforce.

ETEBA: Can you explain how the Office of External Affairs 
communicates to the public the broad mission focus which the 
NNSA executes across the Complex, which varies across so 
many sites?

NA-EA: External Affairs is divided into three offices – 
Congressional Affairs, Public Affairs, and Intergovernmental 
Affairs – which work together to communicate NNSA’s mission 
focus and activities to our key stakeholders.  Those offices 
are also integrated into respective functions at NNSA’s labs, 
plants, and sites to ensure speed of response and consistency 
of messaging.  Since we have multiple essential but highly 
technical programs, it can be challenging, and there is always a 
lot happening at our facilities.  But by working together, we can 
communicate and engage with our key stakeholders – ranging 
from local officials to reporters to Congressional members and 
staffers – while responding to their questions and concerns and 
highlighting our success at NNSA. 

ETEBA: The National Defense Authorization Act of 2015 
created The Manhattan Project National Historical Park Act 
(MAPR). The Manhattan Project story is a fascinating one and 
includes the NNSA’s Beta-3 Calutrons and Building 9731 at the 
Y-12 Plant. What are the plans to enable the public to tour those 
facilities and other NNSA facilities that are in the Park?

NA-EA: The public has been able to tour Building 9731, 
but only during special occasions, including the annual Secret 
City Festival, which was canceled in Fall 2020 because of the 

coronavirus pandemic.  Soon, anyone will be able to virtually 
tour the building at any time from the Manhattan Project National 
Historical Park’s website.  The virtual tour will also be available to 
patrons who visit the American Museum of Science and Energy 
in Oak Ridge.  Known as the pilot plant, Building 9731 was one 
of the first buildings constructed in the Y 12 valley in 1943.  The 
pilot plant’s two Alpha and two Beta calutron machines were 
mainly used to prove production scaled calutrons could process 
materials, train calutron operators, and separate other materials 
to see if they had any value.  The Beta 3 calutrons are located 
within the Y-12 Protected Area where nuclear weapons related 
production and storage activities occur.  Since public access to 
this area is not possible for these reasons, other communications 
tools are being used to describe the important work performed 
at Beta 3 during World War II and in its role in producing stable 
isotopes through the 1990’s.

ETEBA: NNSA has a long-standing presence at the LANL 
which is a site with important archaeological resources on 
the site itself and active Pueblo populations nearby. Can you 
describe how LANL engages with the Native American tribes for 
new NNSA projects? 

NA-EA: NNSA, along with other agencies under DOE, values 
its long-standing government-to-government relationships 
with Tribal Nations in the protection of legal, cultural, and 
natural resource interests and in addressing environmental 
and energy security needs.  The NNSA Los Alamos Field Office 
(NA-LA) engages regularly with its Pueblo neighbors and other 
surrounding Tribal Nations through its intergovernmental affairs 
staff and subject matter experts.  NA-LA engages with Tribes 
under the National Environmental Policy Act, for new projects 
with potentially significant impacts, and works with Tribal 
Historic Preservation Officers to discuss upcoming projects 
and any potential effects on archaeological sites.  In addition, 
NA-LA provides technical support, such as monitoring and 
data collection, on a range of environmental matters, as well 
as financial support for ongoing environmental programs with 
neighboring Pueblos.

ETEBA Q&A with NNSA Office of External Affairs

ETEBA SCHOLARSHIP & EDUCATIONAL FUNDRAISER GOLF TOURNAMENT

Looking Back: Photos from 2021

http://www.twitter.com/NNSANews
http://www.facebook.com/NNSANews
https://www.linkedin.com/company/national-nuclear-security-administration/
http://www.instagram.com/NNSANews
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2021 BUSINESS OPPORTUNITIES & TECHNICAL CONFERENCE
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ETEBA 2021 HOLIDAY PARTY
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Department of Justice Focuses in on Federal 
Contractors’ Cybersecurity

In October 2021, the Department of Justice (DOJ) 
announced a launch of a new multi-agency initiative, 
named the Civil Cyber-Fraud Initiative, which will focus 
on the use of the DOJ’s “civil enforcement tools to pursue 
companies, [who] are government contractors” or “receive 
federal funds,” if and “when they fail to follow required 
cybersecurity standards[.]” The DOJ explained further that 
the new Initiative will utilize “the False Claims Act to pursue 
cybersecurity related fraud by government contractors and 
grant recipients.” 

The DOJ added that the Initiative “will hold accountable 
entities or individuals that put U.S. information or systems 
at risk by knowingly providing deficient cybersecurity 
products or services, knowingly misrepresenting their 
cybersecurity practices or protocols, or knowingly violating 
obligations to monitor and report cybersecurity incidents 
and breaches.” Similar to the DOJ’s approach to the Task 
Forces that it has formed in recent years to battle antitrust 
crimes by government contractors or fraud under the 
COVID-19 programs, the DOJ plans to “work closely on 
the Initiative with other federal agencies, subject matter 
experts and its law enforcement partners throughout the 
government.”

The focus on cybersecurity measures taken by federal 
contractors is not new. The last few years have shown 
that the federal government is increasingly interested in 
ensuring the security of its digital data and technologies. 
The Strategic Vision for 2021-2031 issued by the Department 
of Energy’s (DOE’s) Office of Environmental Management 
(EM) to outline EM’s goals over the next decade, for 
example, acknowledged explicitly that “[c]ybersecurity 
threats present a significant challenge to DOE and EM” and 
promised to “continue to enhance [EM’s] cybersecurity 
capabilities program to anticipate and defend against 
growing threats…” Federal contractors supporting some 
agencies have already had to implement certain new 

cybersecurity measures, and a few have even personally 
encountered the grave penalties that can result from failure 
to comply with such requirements, including everything 
from suspensions and debarments to settlements of cases 
alleging FCA violations.

However, the new Initiative by the DOJ suggests that 
the federal government intends to continue pursuing a 
growing number of government contractors that do not take 
the government’s cybersecurity requirements seriously. 
Careful contractors may mitigate the risk of having to 
defend against such allegations by closely following any 
cybersecurity requirements that they’ve agreed to in their 
contracts and making sure that they comply with the 
same (such as any requirements to monitor or report data 
breaches). Any contractors that fail to do so act at their own 
risk. 

Alexander (Alex) Gorelik is an associate attorney with the law 
firm of Smith Currie in their Washington DC office. He is a Certified 
Professional Contract Manager (CPCM) with a practice focused on 
government contracts and construction litigation, including the 
representation of owners, architects, engineers, general contractors, 
subcontractors, and suppliers. Alex got his Juris Doctor degree at the 
George Washington University Law School and his undergraduate 
degree at the University of Maryland in economics. 

Smith Currie has a long history of providing comprehensive 
legal services, nationwide and internationally, to all segments of 
the construction industry. The firm represents general contractors, 
construction managers, owners/developers, specialty contractors, 
manufacturers and suppliers, and design professionals on all types of 
construction projects, both public and private.

By Alexander Gorelik, Smith Currie & Hancock LLP

As a leading environmental 
and infrastructure contractor, 
APTIM works on thousands 
of contracts around the globe 
annually. We work with the DOE, 
DoD, USACE, DHS, EPA, civilian 
agencies, and state and local 
governments to meet global 
environmental, infrastructure, 
energy, and emergency 
response challenges.

 ⊲ Reactor Decommissioning 
and Disposal 

 ⊲ Environmental Remediation
 ⊲ Nuclear Facility DD&R
 ⊲ Vessel Dismantlement
 ⊲ Waste Management
 ⊲ Engineering & Construction
 ⊲ Critical Infrastructure
 ⊲ Mission Support Services
 ⊲ Program Management

P ROJ E C T
HUMBOLDT BAY NUCLEAR POWER PLANT D&D 

LOCAT I ON
Eureka, CA

P ROJ E C T
Y-12 OUTFALL 200 MERCURY 
TREATMENT FACILITY 

LOCAT I ON
Oak Ridge, TN

P ROJ E C T
LLNL BUILDING 280 REACTOR 
D&D AND BUILDING 251 DD&R 

LOCAT I ON
Livermore, CA

WE BREAK  
NEW GROUND IN
EXTRAORDINARY 
WAYS

https://www.justice.gov/opa/pr/deputy-attorney-general-lisa-o-monaco-announces-new-civil-cyber-fraud-initiative
https://www.washingtonpost.com/technology/2019/07/02/border-surveillance-subcontractor-suspended-after-cyberattack-misuse-traveler-images/
https://www.cnbc.com/2019/07/31/cisco-settles-with-cybersecurity-whistleblower-setting-a-precedent.html
https://www.cnbc.com/2019/07/31/cisco-settles-with-cybersecurity-whistleblower-setting-a-precedent.html
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Isotek Completes Monumental ORNL Disposition Campaign

Isotek Systems, LLC (Isotek), a subsidiary of Atkins Nuclear Secured LLC, member of the SNC-Lavalin group, successfully wrapped 
up the Thorium Express Project in October of this year. The project was the first step in processing the Department of Energy’s (DOE) 
remaining inventory of uranium-233 (U-233) at Oak Ridge National Laboratory (ORNL) to make it safe for transportation and disposal. 
As a result of an innovative public/private partnership, the processing of U-233 began a year ahead of schedule, has saved DOE millions 
of dollars already, and has allowed the extraction of thorium – a rare medical isotope – that will benefit cancer treatment research.

U-233 is a man-made isotope that was created as an alternative nuclear source for weapons or to power reactors in the 1950s and 
1960s.  Its creation also produced highly radioactive U-232 though, making U-233 difficult to use. It was sent to ORNL’s Building 3019 for 
safe and secure storage. 

“Processing and disposing the remaining inventory of U-233 is our highest priority at ORNL,” said ORNL Portfolio Federal Project 
Director Nathan Felosi. “Isotek is not only advancing that work, but they identified and pursued innovative approaches that save 
taxpayer dollar and provides medical benefits in years to come.”

In 2007, as part of its contract with DOE to dispose of U-233, Isotek took over management of Building 3019, the world’s oldest 
operating nuclear facility, where the U-233 is stored. From 2011 - 2017, Isotek shipped roughly half of the inventory that could be 
direct dispositioned without processing. The other half of the U-233 inventory must be processed so that it is safe and secure for 
transportation and disposal.

In 2018, with DOE’s approval, Isotek formed a unique partnership with TerraPower, a nuclear innovation company. This partnership 
allows Isotek to remove thorium from the U-233 while processing the material for safe disposition. The thorium is then transferred to 
TerraPower. The proceeds from the thorium transfer were used to fund the Thorium Express Project, which allowed U-233 processing 
to start one year ahead of schedule. 

The Thorium Express Project began in the summer of 2018 with the design of shielded gloveboxes.  Within a year, gloveboxes were 
fabricated and installed with necessary processing equipment and in the fall of 2019, Isotek workers inserted the first canister of U-233 
into lightly shielded gloveboxes for processing and extraction of thorium. 

 “The Thorium Express Project was extraordinarily important to the overall U-233 disposition project,” Isotek President Jim Bolon 
said. “It kickstarted the processing phase of our contract with DOE, launched the thorium extraction initiative, and highlighted the great 
work being performed at Isotek every day.”

This almost two-year-long project has safely disposed of over 10 kilograms of legacy nuclear material from ORNL and provided 1.67 
grams of a rare thorium isotope key to cancer treatment research. The Thorium Express Project was recently awarded the Secretary of 
Energy Achievement Award, one of the highest honors for a DOE project. 

Isotek is now preparing to begin its next phase of the disposition campaign. This will involve processing of canisters with higher 
radiation doses in hot cells.  Existing hot cells will be used to house the processing of U-233. Workers will handle the radioactive 
material using mechanical arm manipulators. Isotek has multiple hot cells so multiple canisters will be processed simultaneously, 
increasing productivity greatly. This next phase is set to begin by the beginning of 2022.

CALL FOR HIGHLIGHTS
Submit your member highlights for the next issue of the ETEBA Newsletter! Submissions should include a title, high resolution 
company logo, and supporting graphics when appropriate. Emphasize relevancy for our industry/markets, and be limited to 350 
words.

Member highlights may include:

 ▶ News of Big Wins
 ▶ Significant Project Success Stories
 ▶ Notable Accomplishments of Individual Staff
 ▶ Significant Contributions to the Industry
 ▶ Upcoming Events
 ▶ Awards, Recognitions and/or Inventions
 ▶ Acquisitions/Merger News
 ▶ Key Publications/Presentations
 ▶ Academic & Research Contributions

All submittals will be reviewed and if we need to get back to you with questions or requests for more information, we will. Please 
keep in mind this is a great opportunity for sharing your company’s capabilities and experience; however, we seek, and all want to 
read, objectively-written materials which avoid sales/self-promotional language.

Please send your input to hannah@eteba.org no later than February 1st to allow time for review and a back-and-forth exchange if 
necessary. Please also include a high resolution company logo, your company’s web address, and primary contact information. 

Thank you for your support and contribution to the ETEBA Quarterly Newsletter!
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Acquisition Management Awards Two ER Master Service Agreements 

Acquisition Management awarded two Master Service Agreements (MSA) to three companies to support N3B environmental 
cleanup scope, for a total of $120M. Awarding three MSA holders provides Environmental Remediation (ER) with the broad support 
required to meet key milestones and deliverables, helping to ensure success and risk reduction.

The awards will be effective starting in November and will be administered through the issuance of independent Task Orders 
tailored specially for ER work scope.

Acquisition Management provided several innovations and enhancements through the MSA process such as:

• A travel stipend calculator used to streamline estimating travel cost and approval
• Providing ER Project Managers with the ability to incentivize work based on key factors such as meeting critical schedules and 

deliverables on time and within budget.

The following three companies were awarded MSAs:

North Wind Site Services, LLC - $50M--NWSS is a certified 8(a) SDB (Small Disadvantaged Business)/Alaskan Native firm that has 
an established presence in the Los Alamos contracting community. NWSS has extensive experience working in and around LANL 
facilities. They are currently performing work under a liquid waste contract with Triad.  

Stampede Ventures, Inc. - $50M--SVI is an 8(a) certified SDB/HUBZone (Historically Underutilized Business Zone) firm that has an 
established presence in New Mexico, specifically, in Albuquerque and the surrounding community. SVI has extensive environmental 
remediation experience and supportive sister companies along with Jacobs as a subcontractor.

Banda Group International, LLC - $20M--BGI is a SDB, VOSB (Veteran Owned Small Business), and SDVOSB (Service-Disabled Veteran 
Owned Small Business) that has an established presence in Los Alamos, and proven experience with N3B. BGI has been a prime 
contractor to federal government agencies such as the U.S. Department of Energy (DOE)/National Nuclear Security Administration, 
NASA, and the U.S. Department of Labor.

ATL, a PSI Company, Launches Mentor-Protégé Joint Venture with Alaska Native Corporation
RICHLAND, WA –Advanced Technologies and Laboratories International, Inc. (ATL) and Napakiak Environmental and Construction 

(NEC) LLC, an Alaskan-native owned 8(a), today announced the Small Business Administration approval of their Mentor – Protégé 
Agreement and the launch of their 8(a) joint venture – Napakiak Ventures. Combining an agile start-up culture with the breadth 
and reach of a larger organization, Napakiak Ventures will focus on environmental restoration and construction including erosion 
response planning, critical infrastructure inspections, land management activities, and civil, aerial, subsurface surveying services and 
other technical support. The new joint venture strengthens the collaboration between the two companies and leverages their joint 
capabilities in these areas.

Facing challenges due to aggressive erosion along its riverbank, the Napakiak community, located in southwest Alaska, has 
developed a comprehensive 50-year plan to address erosion response. The plan could provide a blueprint for other communities 
affected by rising sea levels and environmental threats.

The formation of Napakiak Ventures demonstrates ATL’s commitment to helping provide the framework for a safe and sustainable 
environment for Napakiak, as well as other coastal regions in the U.S. and around the world similarly affected by environmental threats.

Lloyd Black, General Mananger of Napakiak Corporation, said, “We are excited about this partnership with ATL that will enable us to 
explore new opportunities and develop new business lines. We look forward to the knowledge exchange that will occur between the 
two companies as we work to create long-range benefits from training, enhanced business systems, development of environmental, 
safety and health programs and ultimately creation of job opportunities for the Napakiak community.“

“We’re privileged to be in a position to support this small business partner as they navigate and respond to challenges that impact 
their land, residents, and community,” said Bill Niemeyer, Chief Operating Officer at ATL. “This joint venture deepens our partnership 
and enables us to collectively build global solutions which will impact future generations.”

ATL proudly continues to expand its capabilities, delivering civil surveying support, underground investigations, utility locations, 
and drone flights for surveys and environmental surveillance. ATL is a wholly-owned subsidiary of PSI.

ATL (a PSI Company) Awarded $75 Million CDC NIOSH BPA to Provide Scientific, Professional and Engineering Support Services
GAITHERSBURG, Md., Oct. 22, 2021 (GLOBE NEWSWIRE) -- Advanced Technologies and Laboratories (ATL) International, Inc., a PSI 

company, a government services consulting firm specializing in occupational safety and health, announced it has been awarded a 
Blanket Purchase Agreement (BPA) to provide scientific, engineering, technical, and related programmatic support to all National 
Institute for Occupational Safety and Health (NIOSH) divisions, laboratories, and offices. The single-award BPA includes a one-year 
base with four one-year options for a total value of approximately $75 million.

Under the BPA, ATL will provide function-based support in the following program areas: (1) engineering and scientific support; (2) 
technician support; and (3) medical services and human test subjects. The scope of work includes disciplines from all engineering 
categories and function-based support including, but not limited to, the following: Administrative and Clerical Support Services, 
Biomechanical Analysis and Consulting, Occupational Exposure Assessment, Research Support Services, Scientific Advisor, Technical 
Advisory Services, and World Trade Center Health Program (WTCHP) Services.

“ATL has been supporting NIOSH for approximately 20 years and is extremely honored to continue its support of their crucial 
mission to generate new knowledge critical to the health and safety of American workers,” said ATL COO Bill Niemeyer. “This award 
marks another critical milestone as we look forward to leveraging our expertise in industrial hygiene, toxicology, and research to help 
advance the vital missions of our clients and the citizens they serve.”

ATL was acquired in 2019 by Planned Systems International (PSI). PSI is a certified IT provider specializing in Federal Health IT, 
with staff servicing the Department of Defense, the Department of Homeland Security, the Department of Veterans Affairs, and the 
Department of Agriculture. ATL operates as a wholly owned subsidiary of PSI.
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I.C.E. Awarded CSX Chemical Safety Award
I.C.E. Service Group (ICE) has been awarded the Chemical 

Safety Excellence Award presented by CSX Corporation (CSX) for 
the 2020 calendar year.

This is the 26th annual CSX Chemical Safety Excellence Award. 
CSX presents this award to qualified customers who ship more 
than 600 railcar loads of hazardous materials or hazardous waste 
without experiencing a non-accident release during the entire 
year. Shippers include companies from the chemicals, fertilizer, 
agriculture, waste, and metals markets.

In addition, the award celebrates customers’ commitment 
to safe hazardous material rail car loading and maintenance. 
Recipients of this award understand the best practices of 
chemical safety, demonstrate a commitment to those practices, 
and commitment to strong industry leadership.

“We are honored to be one of the 72 organizations to have 
received the award this year. As a leader in the packaging, 
transportation and management of hazardous materials; we 
take great pride being named alongside notable companies such 
as BP, Citgo Petroleum, Exxon Mobil, and Koppers Industries.”  
– Dennis D. Morgan, II; CSO ICE

Since our inception in 2017 ICE has maintained an impeccable 
health & safety record. ICE remains committed to our mission of 
providing services with integrity & fearlessness, with a continuous 
focus on safety, efficiency, and serving our customers.

Full article published by CSX on October 13th, 2021:

https://www.globenewswire.com/news-release/2021/10/13/2313783/0/en/CSX-Honors-71-Customers-with-27th-Annual-Chemical-
Safety-Excellence-Award.html

Boston Government Services Receives Awards from the Knoxville Area Urban League and Department of 
Labor HIRE Vets Program

Boston Government Services (BGS) is honored to be named as the recipient of the Knoxville Area Urban League’s 2021 Minority 
Business Award, which recognizes a minority-owned business that has made an economic, as well as a social impact in the 
community.  The Knoxville Area Urban League, an affiliate of the National Urban League, is dedicated to empowering communities 
and changing lives, with a mission to enable African Americans, other minority groups, and the underserved to secure economic 
self-reliance, parity, power, and civil rights. 

BGS is also proud to announce that the U.S. Secretary of Labor, Martin J. Walsh, recognized BGS as one of the 849 recipients 
of the 2021 HIRE Vets Medallion Award during a virtual award ceremony. BGS earned the Gold Medallion Award after meeting the 
qualifications and applying earlier this year. The HIRE Vets Medallion Award is earned by businesses that demonstrate unparalleled 
commitment to recruiting, hiring, and retaining veterans. 

Recipients of the 2021 HIRE Vets Medallion Awards meet rigorous employment and veteran integration assistance criteria, ranging 
from veteran hiring and retention to providing veteran-specific resources, leadership programming, dedicated human resources, 
pay compensation, and tuition assistance programs. 

Contact: 
Karen Harris, Vice President of Business Development 
kharris@BGS-LLC.com

Harry Boston, president of BGS, receives the Knoxville Area Urban 
League Minority Business Award at the 2021 Equal Opportunities Gala.

Boston Government Services is recognized as a 2021 HIRE Vets Gold 
Medallion Award recipient by the Department of Labor.

https://www.globenewswire.com/news-release/2021/10/13/2313783/0/en/CSX-Honors-71-Customers-with-27th-Annual-Chemical-Safety-Excellence-Award.html
https://www.globenewswire.com/news-release/2021/10/13/2313783/0/en/CSX-Honors-71-Customers-with-27th-Annual-Chemical-Safety-Excellence-Award.html
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Local company Management Solutions, LLC subsidiary, PCS wins Global award

Management Solutions, LLC’s wholly owned subsidiary, Project Controls Solutions (PCS) recently won the Global Project Controls 
Transformation Project of the Year for their Academic Certificate program and first of its kind, Project Controls Maturity Assessment© 
(PCMA©) at the 2021 Project Controls Expo. To win this award, judges were looking for the outputs and outcomes of the organizational 
and cultural transformation change while acknowledging the essential role that project controls have in delivering project success. 
They indicated PCS’s assessment and academic certificate program with change the entire project controls industry for years to come.

PCS identified that while opportunities 
for project controllers exist in rural, de-
industrialized, or disadvantaged communities, 
they are often staffed with non-local project 
controllers because the local workforce 
doesn’t have the project controls competencies 
necessary to staff the projects. 

Therefore, the need was recognized to 
develop and deliver a data driven, holistic 
project controls training program that could 
provide communities with well-paying, stable 
jobs and entities with a verified process for 
hiring well-trained individuals.

A major DOE/NNSA client recently commented that the PCS program was enabling his site to “transform the way we think about 
human capital and caused us to rethink our current project staffing model.” The PCMA© gave them increased visibility into the project 
controls competencies of its staff. This allowed them to make better project staffing decisions, overhaul their approach to professional 
development, and improve their employee retention rate. In addition, the project controllers were able to perform multiple project 
controls functions compared to the traditionally trained project controller who had more limited project controls competencies, 
generating significant cost savings by reducing the total number of staff needed on projects.

Christine McLean, PCS Global Managing Director on receiving the award- “I am so proud that we have won this award. It shows 
what is possible with a team of passionate and dedicated professionals who want to share their wealth of knowledge and experience 
to ensure the next generation of professionals are holistically trained and set on the road to successful careers.”

Materials & Chemistry Laboratory, Inc. (MCLinc) was recently awarded a new multi-year contract from Consolidated 
Nuclear Security (CNS) to support their ongoing mission at the Y-12 National Security Site in Oak Ridge, TN. This Analytical Support 
Services Basic Ordering Agreement will enable CNS to receive task-based support from MCLinc to include industrial hygiene testing, 
chemical analyses in support of sample characterization, specialty testing, and technical consultation. 

In October, MCLinc wrapped up another SBIR collaboration with Free Form Fibers (Saratoga Springs, NY) to support experiments 
that investigate the fabrication of advanced nuclear fuels. MCLinc’s extensive background with Uranium Hexafluoride, and the labs 
expertise with Scanning Electron Microscopy (SEM) analytical testing enables Free Form Fibers personnel to demonstrate their 
patented 3-D laser fabrication and obtain rapid feedback about the experimental results of their fuel deposits.  Read more about the 
process and Free Form Fibers’ collaboration with MIT and MCLinc. 

We are proud to be a continuing supporter of the Roane State Foundation’s Lab-In-A-Box program, the signature outreach effort of 
the Rural Communities STEM Initiative. We are thankful that ETEBA has pledged to support this program on an annual basis, and at the 
recent ETEBA Holiday Party, MCLinc President and CEO, Barry Stephenson presented another donation to Roane State in support of the 
Lab-In-A-Box program.

Our laboratory facility, located at 161 Mitchell Road in the heart of Oak Ridge, recently received a new sign installation.  We are proud 
of it, and we hope that you can stop by or schedule a visit to MCLinc soon! 

Website: www.mcl-inc.com 
Contact: Barry Stephenson or John Reynolds at (865) 276-6910.

http://mcl-inc.com/
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North Wind Busy in 2021 and Beyond

Earlier this year, North Wind was awarded a $50-million contract by the Department of Energy (DOE) to design and build the 
Advanced Manufacturing Collaborative (AMC) facility, a research center at the University of South Carolina Aiken, located about 20 
miles from the Savannah River Site. 

The team at the Luckey FUSRAP Site in Ohio safely worked over 500,000 hours without a lost time accident since the beginning of 
the project in 2017. To date, the remediation is approximately 50% complete; the team safely removed and disposed of 120,522 tons of 
contaminated soil from the site; deconstructed seven buildings; and disposed of 16,183 tons of building debris. 

In August, the U.S. Army Corps of Engineers, Buffalo District awarded an additional $82-million contract to North Wind Portage 
to complete the cleanup of soils contaminated with beryllium, lead, radium-226, thorium-230, uranium-234, and uranium-238 at the 
Luckey Site. 

The Moab UMTRA Project team met three major milestones at their project site recently. The project team has relocated 12 million 
tons of mill tailings away from the Colorado River to the Crescent Junction Disposal Cell, shipped more than 1 million tons of mill tailings 
in the DOE fiscal, the largest annual amount since fiscal 2012, and exceeded 1,800 workdays without a lost time injury or illness.

Oak Ridge’s TWPC, operated by North Wind Solutions, has worked 1.4 million hours since March 2017 without a lost time accident. 

Construction of the Outfall 200 Mercury Treatment Facility in Oak Ridge by joint venture, Aptim-North Wind JV (ANW), is about 35% 
complete. That’s up from about 25% at the beginning of 2021. The facility is expected to be up and running in 2025. 

North Wind held the 20th Annual North Wind/Idaho State University (ISU) Golf and Scholarship tournament in August, where they 
awarded scholarships to two ISU students, for $3,987 each. 

“North Wind is proud to continue the partnership with ISU to grow the scholarship and reach to students in STEM majors. We feel our 
time, effort, and investment into this scholarship is important to our industry’s future leaders,” said North Wind Group President/CEO, 
Chris Leichtweis.

For more information, visit the North Wind website at www.northwindgrp.com.

Contact:  Anne Smith, 865-556-8014 asmith@northwindgrp.com

Premier Consulting & Integration (PCI) Acquires Strategic Consulting Solutions (SCS)

Red Bank, NJ – August 1st, 2021 – Premier Consulting & Integration (PCI) the leading provider of financial management consulting 
services, implementation and audit support for government contractors and marketing agencies, announces it has closed the 
acquisition of Strategic Consulting Solutions (SCS), a woman-owned, small business based in Knoxville, Tennessee, assisting clients 
with a wide range of accounting and business consultation and compliance services.

The combination of both company strengths will further both organizations’ goals to offer the best-in-class ERP solutions for 
government contractors. 

“We are ecstatic to welcome SCS to PCI,” said Martin McGann, Founder and Owner at PCI. “This alliance allows us to expand our 
customer base in the Government Contracting industry while strengthening our product knowledge and services. We are confident 
the combination of PCI and SCS will create many opportunities for our customers.”

“Over the last 20 years, I have been blessed to work with an amazing group of employees, clients, and colleagues. That has been 
the key ingredient to our success at SCS. I am excited to see what the next chapter holds for the company as it becomes part of PCI. 
Being in the GovCon community for my entire career, I am so impressed with what the PCI team has accomplished in this market, and 
I am looking forward to being a part of it. The combination with PCI will provide our employees and clients with access to additional 
tools and expertise to further grow in this market.” said Laura Davis, Founder and Owner at SCS.

Learn more about PCI + SCS at premierconsultingllc.com.

About Strategic Consulting Solutions (SCS)

Strategic Consulting Solutions is a woman-owned, small business based in Knoxville, Tennessee. After a number of years of consulting 
with government contractors, the company was founded by Laura Davis in 2004. Strategic Consulting Solutions is comprised of 
knowledgeable professionals that have served in various capacities with both large and small government contracting and commercial 
companies.

About Premier Consulting & Integration (PCI)

Premier Consulting & Integration, LLC (PCI) is the leading provider of financial management consulting services, implementation and 
audit support for government contractors and marketing agencies. Our consultants combine 30+ years of relevant experience acting as 
former CFO’s, controllers, and accountants. We offer small business solutions that are affordable, easy to use and profitable. Learn more 
at www.premierconsultingllc.com

For further information contact:

Becca Rosenblatt

Marketing Director, PCI

becca.rosenblatt@premierconsultingllc.com

https://northwindgrp.com/
https://premierconsultingllc.com/
https://premierconsultingllc.com/
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Strata-G receives HIRE Vets Platinum Medallion Award two years in a row

The U.S. Secretary of Labor, Martin J. Walsh, recognized Strata-G as a recipient of 
a 2021 HIRE Vets Platinum Medallion Award during a virtual award ceremony on 
November 10, 2021. Only three companies in Tennessee received a Platinum 
level award. The HIRE Vets Medallion Award is earned by businesses that 
demonstrate unparalleled commitment to recruiting, hiring, and retaining 
veterans. Recipients of the 2021 HIRE Vets Medallion Awards meet rigorous 
employment and veteran integration assistance criteria, ranging from 
veteran hiring and retention to providing veteran-specific resources, 
leadership programming, dedicated human resources, pay compensation 
and tuition assistance programs.

Strata-G CEO, Elliott Barnett, said, “We are grateful to the men and women 
who have served our country, and our intention, recognized by this award, is 
to recruit, hire, and support them.”

Strata-G’s HIRE Vets initiative was spear-headed by John Smith (ret. Army), Dan 
Hurst (ret. Navy), Aaron O’Hern (ret. Navy), Leah Berry, VP for Business Services, and Jenny 
Freeman, Communications Manager.

VNS Federal Services (VNSFS) recently named Whitney LaMarche as Director of Engineering Operations. 

Whitney, who was previously the Engineering Manager for VNSFS, works out of our Richland, Washington, location. She has more 
than eight years of operational and management experience within federal operations, waste management and contract management. 
In her new role, Whitney will provide leadership for our large-scale engineering projects and the growth of our Engineering Business 
Line.

Whitney can be reached at: whitney.lamarche@vnsfs.com

Veolia’s patented GeoMelt® vitrification technology received a prestigious award at the World Nuclear Exhibition in Paris on Nov. 30.
Veolia Nuclear Solutions received the Products & Services (Large Group) award for “Treatment of Problematic Nuclear Waste 

Streams - GeoMelt® Vitrification of Reactive Metals,” recognizing GeoMelt® as one of the “top innovations, expertise and technological 
advances of the civil nuclear sector.”

The award recognizes the efficacy of the GeoMelt® technology and that it is a viable waste treatment option for the nuclear cleanup 
industry. The delivery of this innovative approach will be a catalyst to support future waste management challenges on a global scale, 
including the for U.S. Department of Energy (DOE) and other agencies and industries in North America.


