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Letter From The Executive Director
Greetings ETEBA Members & Friends,
Welcome to our Summer Newsletter.
It is a privilege to support and work with the Department of Energy at every chance we get.
Case in point is the planning for our annual conference, the Business Opportunities & Technology Conference (BOTC). Both the Office
of Environmental Management and Office of National Nuclear Security Administration have offered guidance, advice, and solutions as
we have planned for the BOTC. As you will see if you attend in October, the conference will and is benefiting greatly from their active
contribution. More on that below.
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On page 7, we see another example of DOE’s outreach and sharing to our community. In this article, we document our discussion with
the NNSA Office of APM on the topic of performance improvement. It includes significant shared insight related to the design and
construction execution of their capital projects. If you do work with the NNSA, or seek to, I think it is worth a careful read and asking,
“how should this impact how we do work for them?”
Our Savannah River Federal Business Opportunities Forum is approaching (see page 5). The 1-day virtual event is July 28th.
Sponsorships demonstrate an investment in the future and mission of the Savannah River Site and work beyond. Information to
sponsor and register is available on our website.
We are “in-person” for our Eastern August Members Meeting. Mark your calendars for 8/26 at the Cedar Bluff Holiday Inn (Knoxville)
and be on the look-out for details.
Back to the BOTC (page 26). We are building tremendous momentum towards an outstanding annual conference. After more than
a year of virtual events, we will be in person the first week of October. Sponsors are signing up. Attendees and exhibitors are
registering. Our panels have been significantly defined with about 30 confirmed speakers. The conference focus, as our Mission
Statement points to, is to shine a spotlight on opportunities with our client organizations. We will hear about the EM Cleanup
Program, the modernization of our nation’s nuclear infrastructure and more. Details, including a draft agenda and list of speakers, are
on our website.
The officers of ETEBA’s Executive Committee of the Board of Directors for 2021 are introduced on pages 3 & 4. The Officers are
nominated and voted on annually by ETEBA Members. Their specific duties are outlined in the ETEBA Bylaws and they work closely
with the ETEBA staff, other Board members and Committees to manage and guide the association on important issues, concerns,
and activities. The Executive Committee works to keep the organization focused on ETEBA’s Mission: Promoting the success of its
members by fostering market understanding, identifying business opportunities and advocating for the common interests
of its member companies. When you see our Executive Committee Officers around, either in person or virtually, please tell them
how much you appreciate their commitment to ETEBA. They generously give a lot, even while holding down demanding full-time
positions, so that all of us can benefit.
Finally, we are always looking for ways to expand our newsletter. In addition to news of contract successes, notable project
accomplishments, and awards & recognitions, we invite news on mergers/acquisitions, key publications/presentations, inventions
or “first-in-industry applications” - places where innovation thrives over traditional or status quo solutions. If you have something on
that, let us know.
Stay safe – Bill
bill@eteba.org
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Inside ETEBA: Meet the Executive Board

Lauren Amos
President
Lauren F. Amos is the Vice President for Pinnacle Specialty
Group, Inc (Pinnacle) and she has over 26 years of business
operations and project management experience to include
business development and proposal management. Lauren’s
experience is primarily derived from the government and
commercial nuclear industry, with specialized emphasis in
Department of Energy (DOE). She has successfully secured
contracts in excess of $350M and managed a cumulative 2500
staff support professionals throughout multiple DOE facilities.
She manages and supervises day-to-day operations of all
business activities, including human resources and contracts
management. Lauren has a DOE “Q” clearance, and she has
served as a Facility Security Officer (FSO) since 2003.
Lauren is a graduate of the University of South Carolina – Aiken
where she has a Bachelor of Science in Business Management
and an Associates in Accounting.
Lauren has been an active member with the Energy, Technology
and Environmental Business Association (ETEBA) since 2008,
where currently she is the President of the ETEBA Board of
Directors. She has served as a Board of Director since 2013 and
has served on the Business Opportunities Technical Conference
(BOTC) committee and the Golf Scholarship Committee Chair
since 2010. Lauren is also an active member of the Association
of Proposal Management Professionals.
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Jennifer Stone
President-Elect

Bob Granata
Secretary

David Wallace
Treasurer

Jennifer Stone, PE is in her second term on the Board of Directors
and is presently serving at President-Elect. Since joining the
Board in January 2017 Jennifer has been very passionate about
increasing her participation with ETEBA and has been involved
in many ETEBA initiatives including becoming the Board
Secretary, serving on the Executive Committee, Chairing the
Student Relations Committee, and participating on the Advocacy
and Business Opportunities Technical Conference (BOTC)
Committees.

Bob is currently an active member of ETEBA, serving as
Secretary. With more than thirty-five years of documented
success in the management and supervision of technical
projects and physical plant operations, Bob has been repeatedly
cited for outstanding performance and dynamic leadership. He
has managed budgets while decreasing costs and maximizing
resources and improving overall program operations. Currently,
Bob is a partner and VP in SAS Consulting Group, responsible for
the operations and development of SAS Consulting Group and
associated extended staff. SAS Consulting Group is a womanowned, woman-controlled small business. Previously Bob
worked a career at HII Nuclear a subsidiary of Huntington Ingalls
Industries (HII), in various positions of increasing responsibility
from Construction Supervisor. A career Nuclear qualified Naval
Officer, Bob and his wife Nancy make their home in Chesapeake,
Virginia.

I believe that passion for one’s profession is a key element of
success and above all promotes a healthy lifestyle. Working
in the environmental cleanup, architectural/engineering and
nuclear industry has been a joy and a most rewarding career.
My past experience includes various executive level positions
at CDM Smith, Parson Brinkerhoff and Lockheed Martin. I am
currently working for Barge Design Solutions leading the federal
business development efforts for the organization. I have over
34 years of experience in marketing, sales, and operations.
As the current ETEBA Treasurer I will continue to ensure we
exercise fiscal accountability and proper checks and balances
to the organization. We weathered the pandemic and came out
fiscally stronger due to the ETEBA staff, volunteers, and Board
of Directors. I have been a part of the ETEBA since it was first
started and believe in the mission and the value we give our
member companies.

Jennifer has more than 22 years of experience in our industry
with a focus on civil, environmental, and geotechnical
engineering. Her technical specialty is Construction
Management for large projects. She has a Bachelor and
a Master of Science in Civil Engineering and is a licensed
Professional Engineer in Tennessee, Georgia, Kentucky, North
Carolina and Virginia. Jennifer manages Thompson’s Knoxville
Office and serves as Thompson’s Client Account Manager for
TDOT, area municipalities, and DOE. Jennifer creates strong
and productive partnerships with clients, service firms and
contractors to promote business diversity and provide our
clients with highly capable teams.
Jennifer is also active with ASCE, SAME, ACEC, Oak Ridge and
Knoxville Business Chambers, and Tennessee Road Builders.

My educational background is a Bachelor of Business
Administration in Finance from Kent State University. I have
held many leadership positions with various professional
organizations such as ETEBA, Energy Facility Contractor Group,
National Contracts Management Association, and a PAC member
of the Waste Management Symposia.
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Spotlight: Savannah River Federal Business Opportunities Forum
ETEBA was able to get Lauren Amos, President of the ETEBA Board, to slow down
long enough to answer a few questions about the Savannah River Forum.
ETEBA: When did the ETEBA Savannah River Forum
start and why?
Lauren: Throughout ETEBA’s tenure, we knew we wanted to

expand our footprint and felt we would start with the forums.
We started the Savannah River Forum in 2017 and due to
its popularity we expanded to New Mexico in 2018. The first
Savannah River Forum was held at the Newberry Hall in the
downtown area of Aiken, SC. The support and attendance were
overwhelming, and we immediately knew we had to continue
this tradition. Initially, we focused on the Savannah River Site,
but we continue to be encouraged to branch out to include other
federal agencies.

ETEBA: What do you think is the highest value for
members that attend the Forum?
Join us July 28th for the 2021 Savannah River Federal Business Opportunities Forum
This all-day virtual event powered by LunchPool will feature many influential speakers from the Department of Energy (DOE) to
include our keynote presenter, Paul Ross, Acting Director and Principal Deputy Director of the Office of Small and Disadvantaged
Business Utilization, U.S. Department of Energy. Our agenda includes panelists from DOE Savannah River Site (SRS), National
Nuclear Security Administration (NNSA) SRS as well as speakers from the Savannah River National Laboratory, Savannah River Nuclear
Solutions and Savannah River Remediation. The LunchPool platform provides a best-in-class virtual networking experience, and ample
opportunity will be provided to network with business leaders throughout the day. Cost for registration is $50 for ETEBA members, $75
for non-ETEBA members.

Sponsorship opportunities are available. Click here to register today!
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Lauren: All of ETEBA’s forums hold great value. That value

includes the ability to learn about opportunities combined with
the interaction and networking capabilities with DOESR and
their prime contractors. The Forum, when in-person, provides the
opportunity to meet people in a very close one-on-one setting.
Last year we missed this opportunity due to COVID but having
the virtual platform in 2020 allowed us to continue to provide
presentations and opportunities.

In 2019, we introduced a reverse-trade show function at the
Forum. Attendees enjoyed this format because it allowed
participants to get face time with some of the biggest decision
makers at the Savannah River Site. The result was a whole new
level of information sharing and relationship building for those
who attended the Forum.
The quality of the Savannah River Forum has increased each
year. We are very fortunate to have the active involvement of
DOESR and SRNS. Their support helps with the success of the
forum.

ETEBA: If you were going to pass along one piece
of advice to those debating on whether to attend or
sponsor at the Forum, what would it be?
Lauren: If you want to have contracts at the Savannah

River Site, either directly with DOE or with one of the prime
contractors, I cannot think of a 6-hour span of time that would be
more beneficial with current information, coming directly from
key decision-makers, related to opportunities across the Site.
SRS is looking at tremendous investments over the next 10 years
and they desire to build a broad and deep contractor community
to support them with their work. My advice is to both attend and
sponsor. Being virtual this year, it is your lowest cost opportunity
to get your name out there and hear first-hand about upcoming
work.
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Closing the Loop with NNSA on Performance
During ETEBA’s 2020 BOTC, Mr. Bob Raines spoke in Session 1, Day 1. Several minutes into his presentation, referencing the execution
of NNSA capital projects, he stated, “there are 4 ‘Ps’, policy, process, people and performance. But it is the 4th P, performance, that is
the output and what we measure ourselves by. It is our commitment to safe, quality construction on or under budget and on or ahead
of schedule.”
For our Summer Newsletter we caught up with NNSA’s Office of Acquisition and Project Management, presenting a series of questions
on the topic which Mr. Raines highlighted during his presentation, that of performance. Below is that exchange.

related challenges to enhancing performance over the
next 3 years related to conceptual design, detailed design,
construction, procurement, and commissioning?

NA-APM: The top hurdles facing NNSA’s Office of Acquisition

and Project Management (is what much of government is
experiencing), a need for additional qualified personnel. NNSA
acquisition has a variety of needs: project management staff for
effective oversight, qualified designers and craft for our special
high hazard nuclear work, and a robust supply base to provide
the increased volume of materials and equipment needed
to support our growing portfolio of work. Federal staffing
allocations have been increased. Various tools and events,
such as the NNSA Virtual Job Fair on June 23rd has helped our
recruiting efforts. On the contractor side we have implemented
incentives for the particular skills we need. NNSA closely
monitors the industry to ensure we can recruit and retain an
exemplary workforce. Finally, securing stable and predictable
funding to execute projects in the changing environment and
maintaining and seeking to constantly improve our processes
and practices that have helped us turn things around are
important.

ETEBA: Over the last several years, what changes in the

NNSA capital project execution process have been made which
have yielded the most significant performance execution
improvements?
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planning. NNSA is making sure requirements are fully defined
as we begin conceptual and detailed design of our projects.
Portfolio prioritization is key, so sufficient resources are provided
to well designed and constructed projects. The benefits of
improved upfront planning flows through the latter stages of the
project lifecycle.

ETEBA: As you look outside of DOE, perhaps to private sector

NNSA’s Office of Acquisition and Project Management
(NA-APM) is a consolidated group of contracting and
technical professionals. NA-APM manages 30 projects
valued at over $23 billion. Twelve of those projects valued
at $8 billion are currently under construction, and $20
billion is in the design phase.

ETEBA: What do you view as the top 2 or 3 performance-

NA-APM: The most critical areas to tackle are improved upfront NA-APM: NNSA has taken major steps over the years to

capital project execution, do you see any non-traditional
solutions or methodology which you think could elevate project
execution for the NNSA?

NA-APM: NNSA follows the traditional project management
NA-APM: The Government Accountability Office’s (GAO) March

2021 biennial “High Risk List” update noted NNSA improvements
across all categories. “NNSA has continued to show leadership
commitment to improving contract and project management.”
It was also noted that continuing improvements in capacity
while still needing to increase staffing, publishing an action
plan for capital asset construction project improvements, and
improvements in contract language and performance assets
to hold contractors accountable. Ensuring that independent
cost estimates are performed which are reliable and credible
has been key to helping senior leaders in NNSA have good
information on which to make decisions and to establishing
credible baselines against which our projects are measured
has been critical. Completing 90% design for nuclear projects
has also been important to establishing credible cost and
schedule estimates. We’ve continued to align our contractors’
incentives with our own through appropriate use of fee and
identifying allowable costs for work on our contracts. We’ve
also taken advantage of the experience of other government
entities such as the Tennessee Valley Authority and U.S. Army
Corps of Engineers to execute non-nuclear work at a better
value proposition. As a result of this progress, NNSA has seen
its rating with the Government Accountability Office (GAO)
improve for projects less than $750 million.

ETEBA: In terms of performance management improvement
across the whole capital project life cycle, what do you view
as the target areas to tackle which will yield the best quick
results?

principles. We continually assess federal and private sector
capital project lessons learned and best practices. We are
always on the lookout for good ideas. We are actively working
with industry and our EFCOG partners to see what improvements
can be made particularly in regard to the industrial base to
improve procurement timelines and encourage more private
sector participation to provide the unique equipment required to
do our mission.

ETEBA: What are key elements which NNSA is exploring to

improve front end planning with the goal of reducing project risk
and optimizing capital expenditures?

NA-APM: The most consequential change in this area

was the realignment of conceptual design to APM in July
2019. NNSA project management professionals now lead
design management. After an Analysis of Alternatives is
completed, through conceptual design, to better align program
requirements at this crucial stage, improved cost and schedule
performance is realized early in the project lifecycle. Imposing
this discipline earlier in the project lifecycle will lead to fewer
changes overall. Having early consideration of the project’s final
design and construction phases provides better information
for programmatic budgeting purposes. Ultimately, leaders are
better informed and can set work prioritization. This should
improve our credibility with our outside stakeholders and will
lead to better project outcomes.

enhance performance, one being the stand-up of the Office of
Acquisition and Project Management where acquisition and the
project management portions functions are consolidated for
efficient project execution. Measuring performance outcome
against a baseline is no more evident than in the mission
statement for project management in the APM Office, “Safe,
Quality Construction on Budget”. We have worked to hold our
contractors and ourselves more accountable for performance
through a system of financial incentives and performance
ratings. Ensuring that professionals with the right experience
and skills are in place to execute our most complex, challenging
projects has also changed our culture for the better.

ETEBA: Explain any general alignment and engagement

challenges with contractors which you are addressing, how you
are addressing and why this is important.

NA-APM: The culture change to more accountability, even in

cost reimbursable work, used to be a challenge, but over time
we and our contracting partners have come to understand that
success means delivering work on the budget agreed to and
the appropriate quality level—on this we are better aligned
than in the distant past. Senior leaders on the contractor side
are engaged with NNSA at senior levels and this increased
communication has allowed us to convey our priorities and the
contractors to express their concerns. Improved communication
and expectations are the key items here. Our contractor
partners are the largest and most sophisticated companies in
the nation and the world. We looked hard to understand why
we did not get the same results on our projects that they were
able to achieve with other clients. When we first started, they
were restrained in some ways in bringing their best estimating
and project management staff and processes due to perceived
constraints. We have changed that paradigm, encouraging and
requiring them to bring the people and processes that have
made them “world class” to our work. We have also increased
the universe of qualified contractors to create competition with
an emphasis on past performance. The outcome of this over
time has brought new companies to our work and resulted in
greatly improved project delivery metrics.

ETEBA: Explain how NNSA is trying to change the project

execution culture and processes to be more accountable and
enhance performance.
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Closing the Loop with NNSA on Performance
ETEBA: What incentivization concepts are being used

or considered to improve contractor accountability and
performance related to the technical, commercial/financial,
organizational and execution aspects of projects?

NA-APM: We have worked with the industry to create fee

that incentivizes performance while providing good value
and accountability. We allow fee to be bid so we get fair and
reasonable market rates. We also share risk with provisional
fee, both to protect the government if performance falters late
in a project’s lifecycle, but also provides incentives to recover
lost fee if performance improves later in the project execution.
By focusing on measurable, objective outcomes, we believe we
communicate performance expectations that the project teams
understand and can focus on.

ETEBA: Has the NNSA experienced any positive impact

because of technology adoption throughout the project
execution phase and what aspect of this improvement has
been most beneficial? Looking forward, the same question.
What technology adoptions are you projecting over the next 3
years to enhance performance?

NA-APM: The starkest example of recent technology adoption

has been the ability to manage and oversee work remotely
during the pandemic. NNSA and its contractors have been very
productive during the pandemic, continuing work at all sites
with very modest impact. Technology has made this possible.
NNSA processes on design development and technology
maturation requirements have been adopted by the entire
Department. Our results have led to the United States Strategic
Command, Naval Reactors, the Naval Facilities Engineering
Command, and the U.S. Air Force, all requesting our best
practices for project management for nuclear and one-of-akind high risk, technically complicated projects.

ETEBA: What are your Key Performance Indicators (KPIs)

used during the conceptual design, detailed design, and
construction phases of projects? Are there other KPIs you are
considering?
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NA-APM: Safety, Cost, Quality, and Schedule remain the

bedrock indicators of performance throughout these phases
of the projects’ lifecycles. There are lower-level metrics like
submittals activity finishes that help us identify trends and see
problems before they develop. But the true indicators overall
are Safety, Cost, Quality, and Schedule. They help keep us and
the project teams focused on safe, quality construction on
budget.

We are grateful for the time, effort and care taken by NNSA
to address our questions. We specifically appreciate the
interaction with the NNSA’s Office of Acquisition and Project
Management and Office of External Affairs.

Anything Prime Contractors Can Do…
Subcontractors Can Do Too?
By Alexander Gorelik, Smith Currie & Hancock LLP
Government-contracting regulations are full of paradoxes.
My personal favorite of these Catch-22s, however, has always been
the Government’s expectation that prospective awardees show
up with countless years of prior experience, while the Government
refuses to award any contracts to entities without experience.
That approach always begs the question: how does an offeror
gain the experience it needs for an award if the Government only
awards contracts to entities that already have that experience?
The short answer, of course, is that offerors have to be
creative about the type of experience that they rely on in
pursuing federal projects. Some offerors may rely on private
sector experience or small business awards to show that they
can satisfy the requirements in a solicitation. But, often, the goto is a contractor’s prior work as a subcontractor on another
government job. At times though, contractors may hesitate in
putting together offers that only have such prior experience
to rely on, because they worry that only having subcontractor
experience will leave them outmatched by any offerors that
have experience as prime contractors handling the same tasks.
Last year, the Government Accountability Office (“GAO”),
put such worries to rest for subcontractors responding to most
solicitations, in its decision addressing a protest by Netizen
Corporation (B-418281, et al.). The protest related to a requirement
for a contractor to provide cybersecurity support services to the
Army Corps of Engineers, which Netizen previously handled as
an incumbent with the support of its subcontractor, Breakpoint
Labs. However, when both Netizen and Breakpoint responded
to the most recent RFP for the requirement, the Army selected
the subcontractor, Breakpoint, for the new award. The Army
based that decision, in part, on Breakpoint’s experience as a
subcontractor on the previous iteration of the requirement.

Netizen challenged that award and argued that it
should have received a higher rating for experience than its
subcontractor, precisely because it was a prime contractor
on the last job, while Breakpoint “was only a subcontractor[.]”
Netizen also argued “that, as a subcontractor, Breakpoint
performed only a small portion of that contract, and as
such,” its experience was not sufficiently relevant to the RFP.
The GAO rejected Netizen’s arguments on both points.
In fact, the GAO noted that although Netizen highlighted “that
BreakPoint was a subcontractor to Netizen on the predecessor
contract, the solicitation did not require prime contractor
experience, nor did it establish additional credit for work
performed as a prime.” The GAO therefore concluded that
Netizen’s suggestion that it deserved higher credit for “prime
contractor” experience had no support in the solicitation. The
GAO reached that conclusion despite the fact that “Netizen,
the prime contractor, performed approximately 65 percent of
the value of the [predecessor] contract, while BreakPoint, a
subcontractor,” only “performed approximately 15 percent.” GAO
further held that there was nothing improper about the Army
evaluating the experience of the two entities on more than
just the magnitude and size of their work under the prior effort.
This decision should give a little piece of mind to
contractors that have earned most of their past experience
as subcontractors, rather than prime contractors, while also
reminding all offerors to be strategic about the way that they
put together their proposals and careful in reading RFPs.

Alexander Gorelik
Washington, D.C.
202.735.2446
agorelik@smithcurrie.com
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Member Highlights
CALL FOR HIGHLIGHTS
Submit your member highlights for the next issue of the ETEBA Newsletter! Submissions should include a title, high resolution
company logo, and supporting graphics when appropriate. Emphasize relevancy for our industry/markets, and be limited to 350
words.
Member highlights may include:
▶
▶
▶
▶
▶
▶
▶
▶
▶

News of Big Wins
Significant Project Success Stories
Notable Accomplishments of Individual Staff
Significant Contributions to the Industry
Upcoming Events
Awards, Recognitions and/or Inventions
Acquisitions/Merger News
Key Publications/Presentations
Academic & Research Contributions

All submittals will be reviewed and if we need to get back to you with questions or requests for more information, we will. Please
keep in mind this is a great opportunity for sharing your company’s capabilities and experience; however, we seek, and all want to
read, objectively-written materials which avoid sales/self-promotional language.
Please send your input to hannah@eteba.org no later than September 1st to allow time for review and a back-and-forth exchange if
necessary. Please also include a high resolution company logo, your company’s web address, and primary contact information.
Thank you for your support and contribution to the ETEBA Quarterly Newsletter!
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The Aleut Corporation Unveils New Entity to Manage Federal Subsidiaries
Chantilly, VA – Alaska Native Corporation, The Aleut Corporation (TAC), has introduced a new entity for managing Federal services.
The subsidiary portfolios of two former TAC entities: Aleut Management Services and ARS International have been merged under the
new, Aleut Federal, LLC (Aleut). ETEBA member, ARS Aleut Remediation, LLC, will operate under Aleut’s newly formed Environmental
Services Group – one of four unique business lines which expand to include Technology, Infrastructure, and Construction.
Leading the new enterprise into its first fiscal year is President (and architect of the redefined business model), Martin Hanofee.
Hanofee brings more than 20 years of executive leadership and related industry experience, including a term as Vice President of Fluor
Government Group’s Intelligence Community to his role at Aleut.
“The synergy between service groups, and centralization of administrative and contracting support, means we can leverage the
collective strengths of the enterprise in support of our customers,” Hanofee says.
Aleut Federal offers a portfolio of subsidiaries that participate in the Small Business Administration (SBA) 8(a) Program. It’s parent
company, TAC, was one of the original 12 Alaska Native Corporations established under the Alaska Native Claims Act (ANCSA), passed
by Congress in 1971. Today, TAC has nearly 4,000 shareholders worldwide.
Berlyn Martin
Marketing Coordinator,
Aleut Federal, LLC
586-337-5828
berlyn.martin@aleutfederal.com
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Member Highlights

Innovating Physical Security, Incident Response & Operations
ARES Security Corporation (ARES) is a certified small business successfully serving
industry and government organizations since 1999. ARES’ flagship software suite AVERT®,
provides state-of-the-art software and hardware solutions for:
•

Physical Security Lifecycle (design, assess, optimize, exercise and train from initial
design and operations up and through decommissioning and green fielding)
Incident Response (emergency response, active shooter, etc.) and
Command/Control (SOC, CAS & SAS)
Artificial Intelligence/Machine Learning Operational support
Robotic Mission Planning & Operations

•
•
•

Atkins Nuclear Secured, a member of the SNC-Lavalin Group, is initiating several new ventures in the digital/robotics space,
including Spot®, an agile mobile robot from Boston Dynamics. The quadruped robot has unique features that make it capable of
navigating difficult terrains and can be equipped with instruments and equipment to perform specialty tasks, such as scanning and
sensing. We are currently using Spot to perform certain hazardous tasks to reduce risk to workers in challenging environments found
in the nuclear industry. Please contact Brad Bowan, Atkins Fellow, Senior Vice President, at Brad.Bowan@atkinsglobalns.com for more
information.

AVERT was born out of the need of the U.S. Defense Threat Reduction Agency (DTRA)
and developed under a DOD Small Business Innovation Research (SBIR) grant to provide
physical security vulnerability assessments for the US’s stockpile of nuclear weapons using
modeling and simulation software. Over the years, the AVERT software has matured in many
ways. Today, AVERT is deployed at:
•

65% of the USA commercial nuclear industry (including Exelon, FP&L, PSEG, and
Xcel Energy)
35 Major US Seaports (including Port of Houston, Ports of LA and San Diego)
DOD, DOE, and US Military sites
Fortune 500 companies, Industry, and
Critical Infrastructure Organizations

•
•
•
•

Each ARES client has optimized their security posture, maintained or improved physical security effectiveness, and/or enhanced
operations all while recognizing significant cost savings.

ARES BRIEF
•
•
•
•

Physical security optimization of PSEG’s combined dual unit nuclear power plant site: Optimized & Improved Physical
Security posture, eliminated 14 posts, estimated cost savings $9M/Year
Historic average ROI associated with security optimization in the commercial nuclear market is less than one year, and
savings consistently achieve NPV between $15M and $50M per plant
Currently performing DOD Robotic Mission Planning & Operations project for Tyndall Air Force Base to utilize RoboDog to
supplement/replace sentries for high consequence missions
Physical Security Information Management (PSIM) installations around the world including: Apple, Exxon Mobil and many
others with recent acquisition of Vidsys Inc. assets

For more information, please contact:
Jim Raines | Vice President | +1-630-956-0519 | jraines@aressecuritycorp.com | Website | Video
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Spot can navigate difficult terrains and climb stairs during site
inspections.

U-233 canister being divided into batches in a glovebox.

Our Isotek business has also been awarded the Secretary of Energy Achievement Award for its work on the Thorium Express Project.
The Secretary of Energy Achievement Award is one of the highest honors DOE employees and contractors can receive for their service
and contributions to the DOE’s mission and the benefit to the country.
Isotek, operating under Atkins Nuclear Secured, a member of the SNC-Lavalin Group, is the DOE contractor responsible for preparing
the nation’s inventory of uranium-233 (U-233) for transportation and disposal. The Thorium Express Project team, composed of Isotek
and the DOE Oak Ridge Office of Environmental Management (OREM), forged an innovative public-private partnership with TerraPower
that is accelerating the removal of U-233 from the Oak Ridge National Laboratory in Tennessee while providing rare medical isotopes
for cancer treatment research.
About Atkins Nuclear Secured
Atkins Nuclear Secured Holdings Corporation is a business unit within SNC-Lavalin’s global nuclear sector focused on the US federal
market. With strengths in nuclear operations, process design engineering, waste management, characterization, transportation,
disposition and high-level waste technologies, Nuclear Secured is a partner in the team managing the Tank Operations contract at
Hanford, leads the teams managing the DUF6 plants in Portsmouth and Paducah and the Canadian Nuclear Laboratories in Ontario,
and manages the U-233 project in Oak Ridge, Tennessee. At Atkins Nuclear Secured, we safely deliver high consequence, technically
complex missions for federal governments.
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Member Highlights

AVANTech, LLC has recently announced several new contracts for AVANTech Steel Containers (ASCs) for radioactive waste disposal,
saving some nuclear power plants and other nuclear facilities over ~$200K/year, a 25% liner savings year-to-year.
While raw steel prices have increased +10% over the last year and continue to rise, AVANTech has been proactive and added
efficient fabrication equipment for production of dewatering/waste liners. AVANTech has recently invested in liner shell plate/angle/
pipe rolling machines, Computer Numerical Control (CNC) mills, and precise waterjet abrasive cutting systems. This machinery
increases production efficiency and reduces waste material, while allowing AVANTech to pass on these cost savings to customers.

Cost reduction strategies include:
•
•
•

Raw material steel costs have been reduced by 25% because of the tooling obtained.
Raw material filter costs are being redesigned/evaluated.
Labor cost reduction team developed to create jigs to speed up assembly and modify design to reduce weld time by 50%.

AVANTech’s complete line of ASCs is available in all common sizes (8-120, 10-160, 14-170/190, and 14-200/210/215, etc.) or custom
specifications. All ASCs are high-quality, IP-1 packages and are designed to maximize internal usable volume. This results in more
radioactive waste being shipped in each outgoing shipment, which contributes to fewer shipments and less costs.
The ASC dewatering/waste containers are compatible with existing fleet dewatering equipment (e.g., SEDS, RDE, etc.) as well as
all remote container grapple systems. The ASCs are a direct OEM replacement and are capable of being gross dewatered or fully
dewatered to meet the stringent Free-Standing Liquid requirements for direct commercial radioactive LLW burial.
•
•
•
•

Hallmark Project in the Copper Basin Receives ACEC National Grand Conceptor Award
Employer Support of the Guard and Reserve (ESGR), a
Department of Defense program, was established in 1972 to
promote cooperation and understanding between Reserve
Component Service members and their civilian employers and
to assist in the resolution of conflicts arising from an employee’s
military commitment. ESGR is supported by a network of more
than 3,300 volunteers in 54 committees located across all 50
states, the District of Columbia, Guam-CNMI (Commonwealth of
the Northern Mariana Islands), Puerto Rico, and the U.S. Virgin
Islands. Volunteers, hailing from small business and industry,
government, education, and prior military service bring a vast
wealth of experience to assist in serving employers, Service
members, and their families. Together with Headquarters ESGR
staff and a small cadre of support staff for each State Committee,
volunteers work to promote and enhance employer support for
military service in the Guard and Reserve.

BGS President, Dr. Harry Boston (center) accepts the
Employer Support of the Guard and Reserve Tennessee Pro
Patria Award. He is pictured with (from L to R) ESGR Vice
Chair Teresa Beavers, Jon Truan, Bridgitte Mase, Michael
Durham, ESGR TN State Chair Jim Mungenast, and Tina Davis.

Employer Support of the Guard and Reserve’s Pro Patria
Award is presented annually by each ESGR State Committee to
one small, one large, and one public sector employer in their
state or territory. Recipients have demonstrated the greatest support to Guard and Reserve employees through their leadership and
practices, including adopting personnel policies that make it easier for employees to participate in the National Guard and Reserve.
ESGR TN State Chair Jim Mungenast, with Vice Chair Teresa Beavers, awarded the Pro Patria Award to Dr. Harry Boston, founder and
President of Boston Government Services. This is the highest level award that may be bestowed by an ESGR State Committee, and BGS
was Tennessee’s top nominee for the Freedom Award in the small business category. As noted by SSgt Michael Durham, BGS has been
highly supportive of his service in the Air National Guard, including granting paid time off, which is not required by law.
“We are very proud to be recognized for our support of veterans. We are grateful to all veterans and are very happy that veterans
are finding a home at BGS and contributing so much to our team,” states Boston.

AVANTech is also expanding alternatives for radioactive waste management cost savings:
Liner-in-Liner (LNL™) Downblending Containers (Patented): ~$150,000 Savings for each liner downblended
AVANTech Bag Module (ABM™) Collapsible Radioactive Wet Waste Bag Liner System (Patent Pending): ~20% Savings
800-gpm High-Flow Pressurized Solids Collection Filter (SCF™): Reduces outage time

AVANTech offers radioactive and industrial water treatment solutions with advanced fabrication facilities in Columbia, SC; Richland,
WA; and Knoxville, TN. The company has extensive experience to create integrated solutions in industrial, government, and nuclear
power applications. For more information, contact Gary Benda, GBenda@AVANTechInc.com.
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include updated functionality to continue to attract top scientists for the support of its ongoing and ever-changing high-explosives
research mission.
The new buildings will feature open and collaborative spaces while maintaining the security necessary for the critical facility.
Larger meeting rooms and a multipurpose room will be added to allow for collaboration internally and with NNSA sites and agencies,
as well as to provide a more modern office and research environment.

Burns & McDonnell Names Willie Clark as Federal Strategies Director

Utilizing its federal contracting experience on both military bases and civilian facilities, Burns & McDonnell partnered with the
Tulsa District of the U.S. Army Corps of Engineers to provide facility planning and full design services to the NNSA. Burns & McDonnell
is also supporting the Pantex Plant’s management and operating contractor, Consolidated Nuclear Security, LLC (CNS), with ongoing
construction support services for the HESE Facility led from the firm’s Amarillo, Texas, office. The firm’s experience with the Tulsa
District, NNSA, and CNS/Pantex supported a collaborative approach to the delivery of the facility

WASHINGTON, D.C. — To support the firm’s growing federal market, Burns &
McDonnell names Willie Clark as federal strategies director. In this role, Clark will
seek to increase tracking of federal priorities and funding, as well as align Burns &
McDonnell capabilities with strategic opportunities to serve various business lines
and clients.

“Burns & McDonnell is proud to support the state-of-the-art High Explosive Science and Engineering Facility at the Pantex Plant,
a critical asset in our national defense infrastructure,” says Dave Barr, vice president and leader of the Federal Practice at Burns &
McDonnell. “We are grateful for our partnership with the U.S. Department of Energy, the NNSA and the U.S. Army Corps of Engineers
and are honored to have their trust in providing the design for this important project.”

Clark transitions to this new position after nine years with Burns & McDonnell,
where he most recently served as business development manager for the Federal
Group. He brings this experience, coupled with over 35 years of industry experience,
to the federal strategies director position.
“We’re thrilled to have Willie take on this new role as federal strategies director,”
says David Barr, leader of the Federal Group and a vice president at Burns &
McDonnell. “His wealth of experience in opportunity development, capture management and team growth in the federal market will
take our federal services to a new level.”
Before joining the Burns & McDonnell team, Clark served as a general engineer and senior executive with the U.S. Department of
Energy Bonneville Power Administration and the National Nuclear Security Administration.
“Our Federal Group is busier than ever and is shifting to meet today’s demands,” Clark says. “I’m looking forward to taking on this
expanded role to provide strategic oversight of our service offerings and identify new opportunities for the firm to continue growing its
federal portfolio to design and build some of our nation’s most critical infrastructure.”

The Pantex Plant Breaks Ground on High Explosive Science and Engineering Facility, Designed by Burns &
McDonnell
AMARILLO, Texas — The Pantex Plant recently broke ground on its new High Explosive Science and Engineering (HESE) Facility.
Once complete, this state-of-the-art facility, designed by Burns & McDonnell, will play a critical role in supporting the nation’s national
defense infrastructure.
The new facility will span three primary
buildings, together providing more than
72,000 square feet for hardened staging
areas, a laboratory, administration space,
interconnected all-weather ramps and
more.

Curtiss-Wright Wins Two Nuclear Industry Supplier of the Year Awards
Curtiss-Wright’s Nuclear Division recently received two Supplier of the Year awards from the Utilities Service Alliance (USA). Its AP
Services and Scientech businesses won in the Materials and Technology award categories, respectively. The Utilities Service Alliance
is a not-for-profit cooperative designed to facilitate collaboration among its member utilities to reduce operating and maintenance
costs, improve safety and performance, and provide innovation and leadership within the nuclear power industry. USA’s Supplier of the
Year Awards program recognizes the “best of the best” in categories including Materials, Service, and Technology. Curtiss-Wright has
received six Supplier of the Year Awards across multiple categories since 2016.
For more information about Curtiss-Wright’s Nuclear Division, visit www.cwnuclear.com.
Contact
Bobby Winstead
T: 469.668.9013
bwinstead@curtisswright.com

A
National
Nuclear
Security
Administration (NNSA) site for the U.S.
Department of Energy, the Pantex Plant
is the nation’s primary facility for final
assembly, dismantlement and maintenance
of the U.S. nuclear stockpile. Due to aging infrastructure at the campus, Pantex and the NNSA determined that the new facility must
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Drummond Carpenter joins Jones Edmunds, NASA in Unique Partnership

ENERCON Receives Patriot Award

Drummond Carpenter now serves as a protégé to Jones Edmunds
in a unique federal partnership with NASA that supports talented small
businesses.

ENERCON President, Robert Bryan, was recently presented
the Patriot Award in recognition for the company’s support
of their military employees. Mr. Bryan and ENERCON were
nominated for this award by Uriel Ogunlaja, ENERCON’s
Corporate Safety and Safety Services Manager. Mr. Ogunlaja has
recently returned to his corporate role after serving 3 months
active duty in the Joint Base San Antonio Fort Sam Houston –
San Antonio Texas.

It is the National Aeronautics and Space Administration’s first
consulting engineering agreement through its Mentor-Protégé
Program (MPP), which connects long-standing NASA contractors
like Jones Edmunds (mentors) with small businesses (protégés) and
new opportunities to participate in both NASA prime contracts and
subcontracts.
A virtual signing ceremony was held on April 22 to formalize the

As a participant in the NASA MPP, Drummond Carpenter and Jones
relationship and further highlight this important program.
Edmunds are committed through a 24-month agreement that builds on
each other’s expertise as environmental and civil engineering firms to benefit all three organizations.

“Having continuously grown our business over the past five years, we have enjoyed working on several of NASA’s projects and
are excited to partner with them and Jones Edmunds—a firm whose culture and technical expertise are second to none,” said Chad
Drummond, PE, D.WRE, BCEE, President of Drummond Carpenter. “Most important, we hope our involvement will yield new opportunities
for service-disabled veteran-owned small businesses like ours that truly benefit from these programs.”
Already a subcontractor for NASA’s White Sands Test Facility in New Mexico, Drummond Carpenter soon plans to grow its workforce
and service areas in water and wastewater engineering as a result of this new partnership.
Jones Edmunds is a NASA-approved mentor and has served NASA for nearly 30 years, including service on multiple 5-year NASA
Civil IDIQ contracts. Drummond Carpenter and Jones Edmunds offer a strong synergy as licensed professional civil and environmental
engineering consulting companies providing services to federal, state, municipal, public and private clients.
Jones Edmunds will provide technical training, development, guidance and resources to help Drummond Carpenter expand its
capabilities so it can successfully perform as a future prime contractor to NASA. Drummond Carpenter brings its additional depth in
areas such as environmental remediation and green infrastructure design.
“We are honored to expand our long-standing relationship with NASA through our participation in the Mentor-Protégé Program and
look forward to working closely with Drummond Carpenter on the broad range of projects we can support through this relationship,”
said Doug Toth, PhD, PE, Senior Vice President with Jones Edmunds.
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The Patriot Award is presented by the Office of the Assistant
Secretary of Defense to employers who support employees
serving in the National Guard or Reserve through measures
including flexible schedules, time off prior to and after
deployment, caring for families, and granting leaves of absence
if needed.
“I am proud to accept this award on behalf of ENERCON. Our operations teams have supported Uriel as he balances both his civilian
responsibilities with ENERCON and his active military duty. We are very proud of him and of all our employees who currently or have
once served our country,” said Mr. Bryan.
Uriel joined ENERCON in December 2018 and has served two active duty terms during his time with the company.
“When I was called back to active duty, I received nothing but positive support from all employees, across the board at ENERCON.
I am grateful for the support and allowances ENERCON has given me to continue my career while also serving my country,” said Uriel.
Upon accepting the award, Mr. Bryan commended Uriel for his continued dedication. “As our Safety Manager, Uriel works tirelessly
to keep our employees, our clients, and our communities safe, which is fitting, as he also works to keep our country safe. It’s important
to me and to ENERCON’s leadership and management teams, that we support our military and veteran personnel as much as possible.
They serve a very important role, not only in the longevity of our company but also in the safety and security of our country,” he said.
Uriel Ogunlaja is a First Lieutenant (1LT) in the US Army Reserves. He serves as an Executive Officer, Section Officer in Charge (OIC)
– Supply and equipment, and a Platoon Leader with the 3rd Medical Command (Deployment Support), Fort Gillem, GA.
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GEM Achievements in 2021 Highlight DOE Commitment to Infrastructure Upgrades
GEM Technologies is currently managing $23M in construction services
across Oak Ridge National Laboratory, providing essential modernization
upgrades across the campus to extend the life of many of the facilities and
infrastructure. At Building 6010, for example, GEM is performing construction
necessary to serve a variety of office and light manufacturing/fabrication
functions. This includes building an 11,000 ft2 office area, a new HVAC supply
and exhaust system, new interior electrical and telecommunication systems,
and various design/build modifications to add security features to the area.
Across campus, GEM is also in the initial phases of designing the new Mission
Support Facility, an 12,000 ft2 pre-engineered metal building for UT-Battelle’s
sheet metal mechanics and fabrications group. This project includes site
demolition, building construction, civil/site preparation, and utilities. These
newly awarded projects are in addition to the ongoing tools and installation
contract GEM has managed at the Spallation Neutron Source since 2012, as well
as significant upgrades throughout the Central Campus.
On June 24th, GEM was named a recipient of the Top Workplace Award by the Knoxville News Sentinel. Placement on this year’s
list, based solely on employee feedback gathered through a third-party survey, is a particularly resounding achievement following
the challenges facing the nation over the last year within the constraints of the COVID-19 pandemic. Despite illness, quarantines,
and school closings, GEM employees remained committed to working together to meet and/or exceed the needs of our clients in the
Government and commercial sectors, while excelling in the culture-driving areas of alignment, execution, and connection that were
evaluated in the survey. This is the second time GEM has received this award.

Navarro-ATL Team Begins Performance of $389 Million Contract for Management and Operation of Hanford
222-S Laboratory
RICHLAND, WA – Hanford Laboratory Management and Integration, LLC (HLMI)—a joint venture between Navarro Research and
Engineering, Inc. (Navarro) and Advanced Technologies and Laboratories International, Inc. (ATL), a wholly-owned subsidiary of
Planned Systems International, Inc. (PSI)—announced it was awarded a contract to run the 222-S Laboratory Complex at the Hanford
Site located in Richland, WA. Awarded by the U.S. Department of Energy (DOE) as a small business set-aside, the contract is valued
at approximately $389 million with a five-year base period and two one-year options. The contract was successfully transitioned on
schedule in April 2021.
Under the contract, the HLMI Team—including subcontractor AECOM—will operate, manage, and maintain the 222-S Laboratory
Complex, a DOE Hazard Category 3 Nuclear Facility located in southeastern Washington State. The 222-S Laboratory’s primary mission
is to provide analytical support for the storage and treatment of tank waste at the Hanford Site.
“Navarro looks forward to working as an integral part of the Hanford team, focused on achieving the Hanford mission in partnership
with our DOE clients and other site contractors,” said Navarro’s founder and President Susana Navarro-Valenti on behalf of HMLI, LLC.
“This award affirms the remarkable team we have established to continue to provide best-in-class services, continue our growth,
and provide excellent results to advance the mission of this important client and the citizens it serves.” said PSI CEO Terry Lin.
Navarro was also part of the Idaho Environmental Coalition (IEC) team awarded the potentially 10-year, $6.4 billion Idaho Cleanup
contract. The IEC team includes Jacobs and North Wind Portage with small business teaming subcontractor Navarro and other small
businesses. The procurement award is currently under protest with resolution expected at the end of September.

Website: https://www.GEMTechnologiesInc.com/
Contact: Susanna Waters, Director of Business Development, swaters@GEMTechnologiesInc.com
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North Wind Completes Year with Zero Recordables

Thompson Foundation Marks $1 Million in Giving

Safety Milestones

Thompson Engineering recently announced that the Thompson Foundation, the charitable fund of affiliated companies Thompson
Engineering, Watermark Design, and Thompson Consulting Services, recently awarded its millionth dollar. The Thompson Foundation
awards grants to non-profits and scholarships to students across the affiliated companies’ footprint.

North Wind Group (NW) has seen tremendous growth in the last year, yet their minds and culture are continuously focused on the
most important task at hand, safety. They recently reached a significant
safety milestone of over 2,000,000 hours worked without an OSHA
recordable or an injury requiring treatment beyond first aid, over a year
in the making.
Additionally, the Luckey Formerly Utilized Sites Remedial Action
Program (FUSRAP), managed by North Wind Portage, Inc. (a NW subsidiary
company), reached a waste shipping milestone in February of 1,000,000
safe miles traveled. To put this milestone in perspective, this is equivalent
to TWO roundtrips to the moon! The 1,000,000 safe miles were comprised
of 232,033,986 pounds of remediation waste from the Luckey Project.

The Thompson Foundation raises money through company donations, employee payroll donations, and two employee-managed
fundraisers. A committee of employees meets every other month to review grant requests, most of which come from employees who
support non-profit organizations through volunteer service.
“The Thompson Foundation is proud to reach this million-dollar milestone, and we’re just as proud of our employees for volunteering
in their communities and bringing grant requests back to the foundation committee for consideration,” said Chad Brown, Chairman of
the Thompson Foundation. “The celebration of this milestone highlights the meaningful impact of combining our employees’ volunteer
efforts and Thompson Foundation dollars in the communities where we live and work.”

Awards
North Wind Construction Services (a NW subsidiary company) was
awarded the DOE contract for construction of the Advanced Manufacturing
Collaborative at the University of South Carolina-Aiken, just miles from
DOE’s Savannah River National Laboratory. North Wind will focus on hiring
local first, implementing a subcontracting strategy that will prioritize the
local small business community.

“The Thompson companies have a long history of community service and philanthropic giving and we’re proud to be able to
contribute financially to mission-based, non-profit organizations and programs,” said John Baker, Chairman of Thompson Holdings and
CEO of Thompson Engineering. “The real heroes of this achievement are the numerous charities that use these funds to do great work
to better our communities.”

One of the areas where the Thompson Foundation is making a difference is in STEM education and engagement. In the last two
years, more than $53,000 has been awarded to STEM-related programs.

Steven Herrera, P.E.

Greg Robinson

Environmental Business Journal® (EBJ), has honored North Wind
Portage with a 2020 EBJ Business Achievement Award for Project Merit–Site Remediation and North Wind Services, LLC (a NW
subsidiary company) with a 2020 EBJ Business Achievement Award for Information Technology.

Recent grant approvals in Tennessee include the Chattanooga Public Library; the Dolly Parton Imagination Library in Hamilton
County; and the STEM School Chattanooga. The Thompson Foundation has supported more than 250 organizations since inception.
To watch a video about the foundation’s million-dollar milestone, click here. https://www.thompsonengineering.com/thompsonfoundation-marks-1-million-in-giving

Employee Recognition
North Wind Infrastructure & Technology (a NW subsidiary company) Project Engineer, Steven Herrera, P.E., was inducted into the
Society of American Military Engineers (SAME) Class of 2021 Academy of Fellows. He is one of 28 new Fellows recently welcomed into
the Academy. Steven served as President of the SAME Sacramento Post for 3 years (2016-2019) and has been an active member of the
Post since 2006.
Greg Robinson, a Senior Principal Engineer at LBYD Engineers (a NW subsidiary company) in Birmingham, Alabama, has been
appointed to the State of Alabama Board of Licensure for Professional Engineers and Land Surveyors. Mr. Robinson has been in the
industry for over 37 years, serving as a Senior Principal Engineer at LBYD Engineers for 18 years.
For more information about NW visit: https://northwindgrp.com/
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BOTC 2021 - Call for Abstracts

In March 2021, as part of a global growth realignment and its role as Veolia’s lead for nuclear and government activities across
North America, VNS Federal Services (VNSFS) announced its new Business Lines structured around the company’s core services,
technologies, capabilities and leadership:

The 2021 Business Opportunities and Technical Conference (BOTC) is
scheduled for October 5-7, 2021 and will offer pre-recorded technical
presentations that will be featured concurrently throughout the
business opportunity sessions during the conference. The process
allows questions to be submitted for each speaker with written
responses published to the ETEBA website within 7 days following
the conference.
These technical sessions offer an exceptional opportunity to
showcase specialized technical expertise and unique technological
advances, and to share lessons learned and/or the successful management and completion of technically challenging projects. We
encourage ETEBA members, conference participants, and subject matter experts to take this opportunity to share your technical
expertise and project successes with your technical peers, potential teaming partners, and most notably, existing, or potential clients.
This year, potential topics of interest could include:
•
•
•
•
•

Advance Collaboration - Digital Tools for Performance Optimization
End State Contracting – Implementing a Closure-Based Approach
Emerging Contaminants - Polyfluoroalkyl Substances
Brownfield Redevelopment – Removing Challenges
Asset Allocation – Development, Modernization, Monitoring

Beyond these, we welcome your suggestions which may be technical-, logistical- or execution-based while contributing to the overall
goal of DOE EM and DOE NNSA for performance improvement.
Technology Deployment
Brett Campbell, VP

Engineering
Chris Watson, VP

Facility Services and Operations
Sue Kon, VP

To take advantage of this terrific opportunity, please submit a 200 – 250-word abstract to Paul Preston (paul.preston@arcadis.com) on
behalf of the BOTC Technical Review Committee by Friday COB, August 27, 2021! Presenters will be notified if their papers have been
accepted by Friday, September 10th. Abstracts will be available to conference participants online following the BOTC.
Presentations must be in Widescreen PowerPoint format, and all videos must be embedded in the presentation. Thirty minutes will be
allotted for each presentation. We encourage you to share this announcement with your technical staff and project managers so that
they can take this opportunity to demonstrate your company’s unique technical capabilities and experience to your professional peers,
business partners, and clients in this section of the BOTC.

TO SUBMIT AN ABSTRACT
Please submit your abstracts to Paul Preston at paul.preston@arcadis.com by Friday, August 27, to be considered for a presentation. We
look forward to seeing you this Fall for ETEBA BOTC 2021!

D&D and Remediation
David DelVecchio, VP

Waste Management
Paul Larsen, VP

To learn more about VNSFS, visit www.vnsfederalservices.com
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